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INTENTION OF THE
WORKBOOK

Workers may focus on the Seven Sacred Teachings of
Humility to ensure that their relationship with a client or
community member comes from an equal place. This also
emphasizes the Seven Sacred Teachings of Respect
recognizing that the helper and client must be able to
discuss where each of them is coming from.

Reflection is in keeping with the Seven Sacred Teachings of
Respect. This teaching asks us to look at things twice and, as
a community worker or support worker of any kind, it serves
as a reminder that careful consideration of the many aspects
of practice requires a reflective continuum. For example,
workers must reflect on their own cultural context and ask
themselves if they are making assumptions within their
practice based on their own cultural assumptions. Such
assumptions could be damaging without self-checking.
Therefore, workers must be guided by the Seven Sacred
Teachings of Honesty. By doing so, they take an inward
journey as they gain Wisdom about their own strengths and
weaknesses (Rice, 2005). This requires Bravery in order to do
so with Truth.
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INTENTION OF THE
WORKBOOK

The Seven Sacred Teachings, rooted in Indigenous wisdom,
play a vital role in fostering community development that is
holistic, sustainable, and inclusive. Each teaching represents
a fundamental aspect of life and character, providing a
framework for individuals and communities to thrive.
Wisdom encourages the pursuit of knowledge and the
sharing of it, which is essential for community growth. Love
promotes compassion and empathy, reinforcing strong
social bonds and a sense of unity. Respect calls for the
acknowledgment and acceptance of diverse perspectives and
backgrounds, leading to a more inclusive and harmonious
community. Courage motivates individuals to overcome
challenges and take calculated risks, ultimately propelling
the community forward. Honesty fosters trust and
accountability, crucial foundations for cooperative efforts.
Humility teaches us the value of self-awareness and the
importance of recognizing our limitations and encouraging
collaboration and mutual support. Finally, truth emphasizes
the significance of open communication, enabling
communities to address issues transparently and make
informed decisions. In summary, the Seven Sacred Teachings
provide a cultural and ethical compass that not only shapes
individual character but also guides the collective spirit of a
community, facilitating its growth, resilience, and
sustainability.
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Brought to
you by:

Power & Privilege
Privilege affects us in personal, interpersonal, cultural, structural and systemic ways and provides
advantages, favours, and benefits to people with identities that are considered the dominant groups
in society, at the expense of people or groups with identities from the oppressed groups in society.

What’s Your Why?
We are all on our own path. Our experiences and decisions, our losses and victories, all help to
shape those paths in ways that can be very obvious or hidden and mysterious. We all know what
brings us to this work on the surface level, but what brings us to this work on a subconscious level,
or on a deeper level takes time and energy to uncover.

Finding Comfort in the Discomfort
To create these spaces, it is important that we sit in our discomfort and learn where we have
developed harmful ideas so that we can work to unlearn and rupture these ideas

Let’s Start Feeling
When working with communities who are at the margins of society, people are isolated, forgotten
and dismissed. It is important to approach this work from a place of feeling rather than thinking.
We put up barriers and create atmospheres of mistrust when we think too much. It is important to
connect with those you help in ways that are safe and familiar. 

CULTURAL AND PROFESSIONAL DEVELOPMENT:
ADDITIONAL CONSIDERATIONS

T H E  C A N O E  P R O J E C T
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PART I: SOCIAL
IDENTITY, WHO AM I?

“This Book is Anti-Racist Journal”, By Tiffany Jewell p. 14-16

Your social identities do not solely define you. They represent parts of your being that connect
you to other people in society. These categories and the way you define yourself within them

are based on creations that have been named, frames, and defined by society over the course of
a long time. 

Write in the circle below the social identities that make-up who you are. Here is a list of
examples:
Race Nationality
Ethnicity Language
Socioeconomic ClassReligious or Spiritual Beliefs
Gender ExpressionAbilities
Sexual orientationEducation
AgeFamily Structure

Race and Ethnicity are not
the same although often

get lumped together.
Examples of ethnicity are

your cultural heritage:
languages, traditions,

ancestral history. 



T H E  C A N O E  P R O J E C T

PART II: SOCIAL
IDENTITY, WHO AM I?

How do you feel?

Favourite colour?

What do you like to do?

What do you like to eat?

What do you sound like? When is your birthday?

Where is your favourite place
to be?

“This Book is Anti-Racist Journal”, By Tiffany Jewell p. 14-16

Write your own questions or elements that make up your
personal identity...

Then, there are your personal identities. These are the parts of you that define, create, name,
and frame...



HOW DO YOU KEEP GOING?
USE THE WHEEL TO THINK OF

WAYS

EMOTIONA
L
(FEELINGS)

PHYSICAL
(BODY)

MENTAL
(THOUGHTS)

 How can you cultivate a culture of
hope in your life?

SPIRITUAL
(CONNECTIONS)

 Think of ways to nurture your emotional, spiritual, mental, and
physical self and fill in each quadrant.

T H E  C A N O E  P R O J E C T
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TAKE CARE OF YOU!
Who are you?

Who is the you that you will
celebrate?

How will you celebrate you and
honour yourself? (Spiritually, mentally,

emotionally, physically)

What boundaries can and will you set for yourself?
Because you will get tired and “burn out” if you try to do

everything!

“This book is the Anti-Racist Journal”, by Tiffany Jewell, p.78-79



T H E  C A N O E  P R O J E C T

SO GENTLY I  OFFER MY HAND AND ASK,
LET ME FIND MY TALK

SO I  CAN TEACH YOU ABOUT ME.
RITA JOE, 2004



T H E  C A N O E  P R O J E C T

LAUGHTER IS MEDICINE. DRAW
SOMETHING THAT MAKES YOU

LAUGH
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 ADDRESSING STIGMA
EXERCISE

As INDIVIDUALS, we bring our worldviews and personal histories to our work.
We have biases and we are vulnerable to the use of stigmatizing language. 

Can you think
of an example

of how you
might address

stigma?

WHAT CAN YOU DO ABOUT YOURS?

1 .  Work on your thought processes and challenge your f i lters.  
Stop using dehumanizing language. Biases can be unlearned.
Identify and challenge negative stereotypes or myths in the media,
and self-monitor your own thoughts.  

Can you think of
an example of
stigma?

“When we begin to talk about
these things I  think we begin to

learn,” she says.  “I  think
education is a critical way to

address stigma.”

-Dr.  Margo Greenwood, academic
leader of National Collaborating

Centre for Indigenous Health,

"Addressing stigma: Towards a more inclusive health system." Public Health Agency of Canada pg. 56

https://www.nccih.ca/en/
https://www.nccih.ca/en/
https://www.nccih.ca/en/
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Private

A person

An institution
and/or systemic
behaviour (Or, a

person
representing an

instituation.)

Requires more
of your time and

energy

Requires you to
take a risk

The institution
(or, person

representing it)
might get
defensive

They hold the
power.

Other people
are present

More of a gentle
approach

A stronger
approach

One-on-one

Public

Someone you
have a

relationship
with, know, care

about

 ADDRESSING STIGMA
CALL IN? OR CALL

OUT?
CALL-IN:

CALL-OUT

“This book is the Anti-Racist Journal”, by Tiffany Jewell, p.58-59



T H E  C A N O E  P R O J E C T

 ADDRESSING STIGMA EXERCISE,
CALL IN? CALL OUT?

Before you call  in or cal l  out,  ask yourself  the fol lowing
questions. . .  they might help you decide how you’l l  go forward.  

Who has the power in this situation?
The person I ’m call ing in/out or ,  me?

If  I  have power - call  in
If it  is not me - call  out
Am I cal l ing out a person or systemic
behaviour?
Person - call  in
Systemic behaviour - call  out
How much energy and emotional
labour am I able to share right now?
I  can share a lot -  call  in
I’s exhausted - call  out
Is  this person l ikely to change their
problematic behaviour?
Yes - call  in
No - call  out
Do I  have a relationship with the
person or institution? 
Yes - call  in
No - call  out
Am I centering the needs of myself  or
of the group?
Myself -  call  in
Needs of the group - call  out
Am I able and wil l ing to take a r isk?

Yes - call  in
No - call  out

Other Questions
to consider:
What wil l

happen if  I  cal l
this behaviour

out?
What wil l

happen if  I  cal l
this person in?
What am I
hoping to
accomplish
with this cal l- in
or call-out?

“This book is the Anti-Racist Journal”, by Tiffany Jewell, p.58-59



T H E  C A N O E  P R O J E C T

Decolonization

The realities and manifestations of colonization provide the backdrop
against which the issues of contemporary Indigenous communities
must be considered. The word, decolonization, is commonly heard in
today's society.

However, you must ask yourself, what does it actually mean? Does
decolonization mean cultural revitalization? Does decolonization
mean anti-racism and the decoding and reprogramming of
internalized racism? Does decolonization mean self-government?

These are complex questions that require careful consideration. As
with any concept, decolonization has at least two sides to it. It can
be defined as a process that wil l  be experienced by the colonized as
well  as the dominant society.  These two experiences and
perspectives wil l  be very different,  requiring approaches that are
unique and able to address the work necessary to faci l itate
decolonization.

 DECOLONIZATION & ANTI-
STIGMA 



T H E  C A N O E  P R O J E C T

IT’S TIME FOR A
CHECK-IN!

At this very moment,  how are you feeling?



C o m m u n i t y  D e v e l o p m e n t

C o m m u n i t y  d e v e l o p m e n t  i s  a  v i t a l  c o m p o n e n t  o f  p r e v e n t i o n  t h a t  i s
e c o n o m i c a l l y  s t r o n g  a n d  c a n  o f t e n  w a r d  o f f  m a n y  s o c i a l  p r o b l e m s
b e f o r e  t h e y  b e g i n .  A s  a  p r o c e s s ,  c o m m u n i t y  d e v e l o p m e n t  i n c l u d e s
m a n y  d i f f e r e n t  c o m p o n e n t s .  C o m m u n i t y  d e v e l o p m e n t  a l s o  t a k e s  t i m e
w i t h  e a c h  c o m m u n i t y  p r o g r e s s i n g  a t  a  d i f f e r e n t  r a t e  d e p e n d i n g  o n
i t s  s t a r t i n g  p o i n t .

A  k e y  c o m p o n e n t  o f  c o m m u n i t y  d e v e l o p m e n t  i s  c o m m u n i t y
o w n e r s h i p .  S t a t e d  i n  s p e c i f i c  t e r m s ,  t h e  c o m m u n i t y  m u s t  h a v e
c o m p l e t e
o w n e r s h i p  o f  t h e  g i v e n  p r o g r a m  a t  a l l  s t a g e s  o f  d e v e l o p m e n t  f r o m
p r o b l e m  i d e n t i f i c a t i o n  t o  p r o g r a m  i m p l e m e n t a t i o n  a n d  m a i n t e n a n c e .
S p e c i a l  a t t e n t i o n  m u s t  b e  p a i d  t o  t h e  e m p o w e r m e n t  o f  t h e
c o m m u n i t y .  A s  w e l l ,  i t  i s  i m p o r t a n t  t o  r e a l i z e  t h a t  w h i l e  y o u ,  a s  a
s u p p o r t  w o r k e r  o f  a n y  k i n d ,  m a y  a c t  a s  a  f a c i l i t a t o r ,  i t  i s  t h e
c o m m u n i t y  t h a t  n e e d s  t o  d e v e l o p  i t s  o w n  p r o g r a m m i n g .  T h e
c o m m u n i t y  s h o u l d  b e  r e s p o n s i b l e  f o r  t h e  d i r e c t i o n ,  s p e e d  a n d
i n i t i a t i v e  o f  i t s  p r o g r a m s .  Y o u  a r e  t h e r e  i n  a  s u p p o r t i v e  r o l e  a n d  t o
a s s i s t  a n d  h e l p  i f  c a l l e d  u p o n  t o  d o  s o .

T H E  C A N O E  P R O J E C T



C o m m u n i t y  d e v e l o p m e n t  b e g i n s  w i t h
c o m m u n i c a t i o n .  T h e  p e o p l e  i n  a  c o m m u n i t y
m u s t  h a v e  a n  o p p o r t u n i t y  t o  c o m m u n i c a t e
t h e i r  o p i n i o n s  a b o u t  t h e i r  e n v i r o n m e n t  a n d
t h e  i s s u e s  a t  h a n d .  T h i s  m a y  o c c u r  i n  t h e
c o n t e x t  o f  a  b a n d  m e e t i n g ,  a  c o u n c i l  m e e t i n g ,
s m a l l  g r o u p  m e e t i n g s  o r  c o n v e r s a t i o n s  o v e r
c o f f e e .  T r u e  c o m m u n i c a t i o n  r e c o g n i z e s  t h a t
a l l  v o i c e s  a r e  i m p o r t a n t  a n d  d e s e r v e  t o  b e
h e a r d .

C O M M U N I T Y  D E V E L O P M E N T



C a r e f u l  c o m m u n i c a t i o n  p r e p a r e s  i n d i v i d u a l s
a n d  t h e  c o m m u n i t y  f o r  d i s c u s s i o n  o f  g o a l
s e t t i n g .  T h r o u g h  d i s c u s s i o n ,  t h e
p r i o r i t i z a t i o n  o f  g o a l s  c a n  b e  d e t e r m i n e d .
T h i s  i s  a  p r o c e s s  t h a t  m a y  n o t  b e  w i t h o u t
i t s  c h a l l e n g e s  a s  c o m m u n i t i e s  w h o  m a y  b e
n e w
t o  t h e  e x p e r i e n c e  o f  c o m m u n i t y
d e v e l o p m e n t  m a y  n e e d  t i m e  t o  e n g a g e  i n  t h e
p r o c e s s .  I t  i s  i m p o r t a n t  a s  a  c o m m u n i t y  o r
s u p p o r t  w o r k e r  t o  b e  s u p p o r t i v e  w h i l e
c o m m u n i t y  m e m b e r s  e s t a b l i s h  g o a l s  t h a t
a r e  d e t e r m i n e d  b y  t h e m  a n d  f o r  t h e m .

C O M M U N I T Y  D E V E L O P M E N T



D e t e r m i n i n g  t h e  c a u s e s  o f  s o c i a l  p r o b l e m s  i s
o f t e n  a  d i f f i c u l t  t a s k  w i t h  u n d e r l y i n g
c a t a l y s t s .  F o r  i n s t a n c e ,  m a n y  s o c i a l
p r o b l e m s  t h a t  c u r r e n t l y  e x i s t  i n  I n d i g e n o u s
c o m m u n i t i e s  h a v e  e x i s t e d  f o r  g e n e r a t i o n s .
O f t e n  y o u n g e r  c o m m u n i t y  m e m b e r s  d o  n o t
r e c o g n i z e  t h e s e  u n d e r l y i n g  c a u s e s  a s  b e i n g
l i n k e d  t o  c u r r e n t  p r o b l e m s .  E l d e r s  c a n  b e
v e r y  h e l p f u l  d u r i n g  t h i s  s t a g e  a s  t h e y  o f t e n
r e m e m b e r  t h e  i n j u s t i c e s  a  c o m m u n i t y  h a s
e n c o u n t e r e d  h i s t o r i c a l l y .  C a u s e s  m u s t  b e
t e a s e d  o u t  a n d  c o n s i d e r e d  i n  o r d e r  t o  d e a l
e f f e c t i v e l y  w i t h  t h e  i d e n t i f i e d  p r o b l e m .  T h i s
c a n  b e  a  t i m e  c o n s u m i n g  b u t  n e c e s s a r y
p r o c e s s  a s  t h e  c l e a r  d e t e r m i n a t i o n  o f  c a u s e s
i s  p a r a m o u n t  p r i o r  t o  m o v i n g  t o  t h e  p r o b l e m
s o l v i n g  p h a s e .

C O M M U N I T Y  D E V E L O P M E N T



P r o g r a m s  a r e  o f t e n  a  p r o d u c t  o f  t h e
s o l u t i o n  s t a g e .  W h i l e  t h e  i n d i v i d u a l s  w h o
a r e
e x p e r i e n c i n g  t h e  i d e n t i f i e d  s o c i a l  p r o b l e m
s h o u l d  b e  p r o v i d e d  w i t h  i n t e r v e n t i o n
p r o g r a m s ,  i t  i s  i m p e r a t i v e  t h a t  s u c h
p r o g r a m s  r e f l e c t  t h e  s p i r i t  o f  p r e v e n t i o n .
B y  d o i n g  s o ,  o t h e r s  a r e  o f f e r e d / p r o t e c t e d
f r o m  f o l l o w i n g  o r  c h o o s i n g  a  n e g a t i v e  p a t h .

C O M M U N I T Y  D E V E L O P M E N T



Action is spirit  and energy made into
a driving force for change.

(Alfred, 2005, p. 81)

A s s e t  m a p p i n g  i s  a n  A s s e t - B a s e d  C o m m u n i t y  D e v e l o p m e n t  ( A B C D )  p r a c t i c e
f o r  d i s c o v e r i n g  c o m m u n i t y  a s s e t s  a n d  c r e a t i n g  a n  i n v e n t o r y  t h a t  c a n  b e
d r a w n  u p o n  f o r  s t r e n g t h e n i n g  a  c o m m u n i t y .  I t  i s  a  m a p  o f  a  c o m m u n i t y ' s
v a l u e s  t h a t  h e l p s  t o  b u i l d  a  v i b r a n t  c o m m u n i t y  b a s e d  o n  i t s  s t r e n g t h s .  B y
h e l p i n g  a  c o m m u n i t y  l o o k  a t  i t s e l f  f r o m  a  p l a c e  o f  s t r e n g t h ,  t h e  c o m m u n i t y  i s
b e t t e r  a b l e  t o  l e v e r a g e  a s s e t s  t o  b u i l d  a n d  i m p r o v e  i t s  f u t u r e .  T h i s  a s s e t
m a p p i n g  t o o l k i t  i s  b a s e d  o n  t h e  c o n c e p t  t h a t  c o m m u n i t y  m e m b e r s  a r e  t h e
e x p e r t s  i n  t h e i r  c o m m u n i t y .  B y  i n v o l v i n g  c o m m u n i t y  m e m b e r s  i n  i d e n t i f y i n g
t h e i r  i n d i v i d u a l  a n d  c o m m u n i t y  a s s e t s ,  c o m m u n i t y  m e m b e r s  c o m e  t o g e t h e r
t o  b u i l d  a  s h a r e d  a w a r e n e s s  o f  t h e i r  c o m m u n i t y ' s  s t r e n g t h s  a n d  h e l p  m a k e
c o n n e c t i o n s  a r o u n d  s h a r e d  a s s e t s .  T h e  p r o c e s s  c a t a l y z e s  f o r  e v e r y o n e  t o
c o n t r i b u t e  t o  b u i l d i n g  a  c o m m u n i t y  f r o m  t h e  i n s i d e  o u t .  

Collect Data on the Assets 
1 . T h i n k  a b o u t  y o u r  A s s e t  M a p p i n g  p u r p o s e  a n d  d e v e l o p  o b j e c t i v e s  t h a t  w i l l

g u i d e  y o u r  r e s e a r c h .  
a . T o  m a k e  t h i s  a s s e t  m a p  a  u s e f u l  t o o l  f o r  t h e  p r o g r a m  a n d
o r g a n i z a t i o n s .  
b .  T o  i d e n t i f y  a n d  r e c o g n i z e  t h e  a s s e t s  o f  i n d i v i d u a l s  a n d  c o m m u n i t i e s .  

c . U s e  t h i s  a s s e t  m a p  a s  o n e  o f  t h e  s t e p s  o f  u n i t i n g  t h e  s t r e n g t h s  a n d
r e s o u r c e s  o f  t h e  c o m m u n i t i e s .  
d . T o  p r o m o t e  c o m m u n i t y  i n v o l v e m e n t  a n d  b u i l d  c o n n e c t i o n s  w i t h  o n e
a n o t h e r .  

2 . T h i n k  a b o u t  t h e  t y p e s  o f  c o m m u n i t y  a s s e t s  t h a t  y o u  n e e d  t o  l e a r n  a b o u t .  
a . M a y b e  w e  c o u l d  u s e  t h e  m e d i c i n e  w h e e l  h e r e .  
3 . C h o o s e  a  m e t h o d  a n d  t o o l  t o  c o l l e c t  i n f o r m a t i o n  a b o u t  a s s e t s .  
a . M a y b e  t h r o u g h  i n t e r v i e w s / c o n v e r s a t i o n s / a l l o w i n g  o r g a n i z a t i o n s  o r
p e o p l e  t o  f i l l  o u t  k n o w l e d g e  b y  t h e m s e l v e s .  

A B O U T  T H E

A S S E T  M A P P I N G
T O O L

C A S E  W E S T E R N  R E S E R V E  U N I V E R S I T Y A S S E T  M A P P I N G  T O O L

https://case.edu/


The circle represents balance,  connection,  and the
continuous nature of al l  creation.

Tribal Trade Co.

T h e  m e n t a l  b e i n g  i s  r e p r e s e n t e d  o n  t h e  w e l l n e s s  w h e e l  b y  t h e
w h i t e  q u a d r a n t .

T h e  s p i r i t u a l  b e i n g  i s  r e p r e s e n t e d  o n  t h e  w e l l n e s s  w h e e l  b y  t h e
y e l l o w  q u a d r a n t .

T h e  e m o t i o n a l  b e i n g  i s  r e p r e s e n t e d  o n  t h e  w e l l n e s s  w h e e l  b y  t h e
b l a c k  q u a d r a n t .

F o r  t h i s  a s s e t  m a p p i n g  t o o l ,  w e  a r e  g o i n g  t o  w o r k  t h r o u g h  t h e
w e l l n e s s  w h e e l  a n d  g a t h e r  i n f o r m a t i o n  f r o m  t h e  f o u r  d i r e c t i o n s :

T h e  p h y s i c a l  b e i n g  i s  r e p r e s e n t e d  o n  t h e  w e l l n e s s  w h e e l  b y  t h e  r e d  q u a d r a n t .

E a s t

S o u t

h

W e s t

N o r t h

A B O U T  T H E

A S S E T  M A P P I N G
T O O L

T R I B A L T R A D E C O . C O M A S S E T  M A P P I N G  T O O L

T h e  M e d i c i n e  W h e e l  i s  a  c i r c u l a r  s y m b o l  b r o k e n  i n t o  f o u r  a r e a s  o r  q u a d r a n t s .
T h e s e  f o u r  a r e a s  h a v e  f o u r  d i f f e r e n t  c o l o r s  a s s i g n e d  t o  t h e m ,  w h i c h  a r e  m o s t

o f t e n  y e l l o w ,  r e d ,  b l a c k ,  a n d  w h i t e .  I t  i s  a l s o  v e r y  i m p o r t a n t  t o  n o t e  t h a t
d i f f e r e n t  n a t i o n s  h a v e  d i f f e r e n t  m e d i c i n e  w h e e l  t e a c h i n g s ,  a c c o r d i n g  t o  t h e i r

s t o r i e s ,  v a l u e s ,  a n d  b e l i e f s .  S o ,  t h e r e  i s  n o t  o n l y  o n e  p e r f e c t  m e d i c i n e  o r
w e l l n e s s  w h e e l .

https://us.tribaltradeco.com/blogs/medicine-wheel/medicine-wheel-practices-for-spiritual-health
https://tribaltradeco.com/
https://us.tribaltradeco.com/blogs/teachings/medicine-wheel-teachings-native-medicine-wheel-system-explained
https://youtu.be/wBMNxSyIZyU?list=PLUCbxL7irwXNKxXqXaJU0AyRilEXsA623
https://youtu.be/wBMNxSyIZyU?list=PLUCbxL7irwXNKxXqXaJU0AyRilEXsA623


W h a t  a r e  s o m e  a s s e t s  i n  y o u r  c o m m u n i t y
t h a t  m i g h t  f i t  i n t o  t h i s  s e c t i o n ?  L i s t  t h e m
b e l o w . . .

E a s t
T h e  s p i r i t u a l  b e i n g  i s  r e p r e s e n t e d  o n  t h e  w e l l n e s s  w h e e l  b y  t h e
y e l l o w  q u a d r a n t .

… al l  humans exist in balance with themselves,  their
famil ies,  communities and their natural  surroundings.

Nabigon and Mawhiney, 1996, p. 19

A B O U T  T H E

A S S E T  M A P P I N G
T O O L

T R I B A L T R A D E C O . C O M A S S E T  M A P P I N G  T O O L

Purpose

Hope

Meaning

Belonging

W h a t ’ s  a v a i l a b l e  i n  o u r  c o m m u n i t i e s  t o  p r o m o t e  h o p e ,  p u r p o s e ,  b e l o n g i n g ,  &  m e a n i n g
f r o m  a  s p i r i t u a l  s t a n d  p o i n t ?

https://tribaltradeco.com/


… al l  humans exist in balance with themselves,  their
famil ies,  communities and their natural  surroundings.

Nabigon and Mawhiney, 1996, p. 19

S o u t h
T h e  p h y s i c a l  b e i n g  i s  r e p r e s e n t e d  o n  t h e  w e l l n e s s  w h e e l  b y  t h e
r e d  q u a d r a n t .

W h a t  a r e  s o m e  a s s e t s  i n  y o u r  c o m m u n i t y  t h a t
m i g h t  f i t  i n t o  t h i s  s e c t i o n ?  L i s t  t h e m  b e l o w . . .

A B O U T  T H E

A S S E T  M A P P I N G
T O O L

T R I B A L T R A D E C O . C O M A S S E T  M A P P I N G  T O O L

Purpose

Hope

Meaning

Belonging

W h a t ’ s  a v a i l a b l e  i n  o u r  c o m m u n i t i e s  t o  p r o m o t e  h o p e ,  p u r p o s e ,  b e l o n g i n g ,  &  m e a n i n g
f r o m  a  p h y s i c a l  s t a n d  p o i n t ?

https://us.tribaltradeco.com/blogs/medicine-wheel/medicine-wheel-practices-for-spiritual-health
https://us.tribaltradeco.com/blogs/medicine-wheel/medicine-wheel-practices-for-spiritual-health
https://tribaltradeco.com/


Such a step is not without challenges as communities
grapple with structural  changes that reflect the gift  of

the unknown in the Western Doorway 

(Bopp, et al, 1984, p. 73).

W h a t  a r e  s o m e  a s s e t s  i n  y o u r  c o m m u n i t y
t h a t  m i g h t  f i t  i n t o  t h i s  s e c t i o n ?  L i s t  t h e m
b e l o w . . .

W e s t
T h e  e m o t i o n a l  b e i n g  i s  r e p r e s e n t e d  o n  t h e  w e l l n e s s  w h e e l  b y
t h e  b l a c k  q u a d r a n t .

A B O U T  T H E

A S S E T  M A P P I N G
T O O L

T R I B A L T R A D E C O . C O M A S S E T  M A P P I N G  T O O L

Purpose

Hope

Meaning

Belonging

W h a t ’ s  a v a i l a b l e  i n  o u r  c o m m u n i t i e s  t o  p r o m o t e  h o p e ,  p u r p o s e ,  b e l o n g i n g ,  &  m e a n i n g
f r o m  a  e m o t i o n a l  s t a n d  p o i n t ?

https://tribaltradeco.com/


When we reach the North,  we are reminded to revisit
our work.  This is  the time to focus on what changes we
need to make … a t ime to rethink and re-evaluate.

Thomas, Green, 2007

N o r t h

W h a t  a r e  s o m e  a s s e t s  i n  y o u r  c o m m u n i t y  t h a t  m i g h t  f i t
i n t o  t h i s  s e c t i o n ?  L i s t  t h e m  b e l o w . . .

T h e  m e n t a l  b e i n g  i s  r e p r e s e n t e d  o n  t h e  w e l l n e s s  w h e e l  b y  t h e
w h i t e  q u a d r a n t .

A B O U T  T H E

A S S E T  M A P P I N G
T O O L

T R I B A L T R A D E C O . C O M A S S E T  M A P P I N G  T O O L

Purpose

Hope

Meaning

Belonging

W h a t ’ s  a v a i l a b l e  i n  o u r  c o m m u n i t i e s  t o  p r o m o t e  h o p e ,  p u r p o s e ,  b e l o n g i n g ,  &
m e a n i n g  f r o m  a  m e n t a l  w e l l n e s s  s t a n d  p o i n t ?

https://tribaltradeco.com/


GATHERING YOUR MATERIALS
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Reflecting

Brought to you by,

T H E  C A N O E  P R O J E C T


